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About this report 

 

Holy Family Catholic Primary School, Skennars Head is registered by the NSW Education Standards Authority 

(NESA) and managed by the Lismore Catholic Schools Office (CSO), as the ‘approved authority’ for the 

Registration System formed under Section 39 of the NSW Education Act 1990. 

 

The Annual Report to the Parish School Community for this year provides the parish school community with 

fair, reliable and objective information about school performance measures and policies, as determined by the 

Minister for Education. 

 

The Report also outlines to the parish school community information about initiatives and developments of 

major interest and importance and the achievements arising from the implementation of the school 

Improvement Plan. 

 

The Report demonstrates accountability to the Federal and State Government regulatory bodies, the parish 

and school community and the Catholic Schools Office (CSO).  This Report has been approved by the CSO 

which monitors school processes to ensure compliance with all NESA requirements for Registration. 

 

This Report complements and is supplementary to school newsletters, yearbooks and other regular 

communications. The Report must be available on the school’s website by 30 June 2019 following its 

submission to NESA. 

 

The contents of this Report may be tabled for discussion at various parent forums and all information is public. 

 

Further information about the school or this Report may be obtained by contacting the school on 02 6687 5311 

or by visiting the website at moodle.skhplism.catholic.edu.au. 
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1.0 Messages 

 

1.1 Principal’s Message 

 

The primary purpose of Holy Family Catholic Primary School, Skennars Head is to support the 

members of the parish community in providing a faith formation for their children. The school fosters 

a commitment to the individual person and provides opportunities for academic, cultural and sporting 

achievement. Holy Family Catholic Primary School, Skennars Head offers students a quality Catholic 

education based on the teaching of the Church and within the context of a strong faith community. 

 

Our parish school continued to provide many opportunities for the students to excel in academic, 

cultural and sporting areas. All of these areas combined to ensure that our school’s mission was 

lived out daily in the life of the school. 

 

The students’ achievements and accomplishments were showcased throughout 2018. Student work 

was proudly displayed in classrooms, on school noticeboards and in the school office. School 

achievement was highlighted and celebrated at many school assemblies. Our focus was to continue 

to build on the reputation that Holy Family Catholic Primary School, Skennars Head has earned as an 

exemplary school. The following list provides an indication of the school’s academic achievements. In 

2018 the school: 

 

 Received wonderful news about the Year Six Religious Education test. Our Holy Family Year 

Six students’ impressive results included 8 High Distinctions, 17 Distinctions, 24 Credits and 11 

Participant awards. This was a great result from a cohort of 60 students. 

 Participated and achieved at an outstanding level in the University of NSW Competitions (Digital 

Technologies, English, Writing, Spelling, Mathematics, and Science). Students from Holy Family 

were awarded High Distinctions, as well as several Distinctions and Credits awards in each 

subject area. 

 Organised its Annual Public Speaking Competition, which was an outstanding event, as all 

Infants and Primary students participated in this important skill throughout Term Three. It 

culminated in a showcase afternoon, with students from Kindergarten through to Year Six 

speaking in front of the whole school. The students’ standard of public speaking was 

exceptional. 

 Ran the engaging Young Designer Award competition. It took the form of the ‘Fabulous Flying 

Competition’. This competition tested students' knowledge of engineering, aerodynamics, 

creativity and ingenuity by challenging students to construct a flying device of their own design 

that was flight tested. Students used their skills of originality and inventiveness. The standard of 

aircraft created and designed by the students was outstanding. 

  Participated with success in the regional Chess competition where we ran a creditable second. 

 

There were many opportunities throughout the year for our school to be represented at community 

and cultural events. The following list provides an indication of the school’s cultural program and 

community involvement. In 2018 the school: 

 

 Visited the elderly residents at Crowley Village in Ballina. The classes, from Kindergarten to 

Year Six, on a regular basis, entertained and spent quality time with the residents. 

 Focused on NAIDOC Week. The staff and students participated in several worthwhile and 

engaging learning activities, so as to celebrate the importance of NAIDOC week. 

 Honoured the fallen by marching in the 2018 ANZAC march in Ballina. The students were a 

credit to their school, their families and themselves. Our school captains proudly laid a wreath in 

memory of the fallen soldiers. 

 Raised a large amount of money for Catholic Missions by holding a very successful mini-fete. All 

Holy Family staff, students and parents are to be applauded for giving so generously and for 

making it a great day. 
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 Highlighted students’ creative musical talents from Years Three to Six in an evening 

performance of “Holy Family Unplugged”. The evening saw the students’ musical abilities 

showcased through the performance of 16 of their favourite songs that they have learnt during 

their Term Two guitar lessons. 

 

Students performed well at various sporting events throughout the year. The following list provides 

some examples of sporting highlights. In 2018: 

 

 The Holy Family Athletics team won the Richmond Zone Catholic Schools Trophy and were 

awarded first place in the zone for 2018, which was a great achievement. 

 Holy Family girls and boys competed at a very high level, with a number of students 

representing the Diocese at both Polding and State level in cricket, touch football, soccer, 

athletics, swimming, rugby league, rugby union and cross country. 

 The Holy Family Swimming squad did very well at the Richmond Zone Swimming Carnival and 

were awarded third place. 

 The Holy Family Cross Country team won the Richmond Zone Catholic Schools Trophy and 

were awarded first place in the zone for this sporting discipline. 

 The junior and senior rugby league and rugby union teams excelled at various carnivals 

throughout the year.  In fact, two Holy Family rugby union teams, one of the Under 10s and one 

of the Under 12s were fortunate enough to progress to the Far North Coast Finals where they 

played admirably. 

 

There were many people who assisted in the school’s quest for excellence. In particular, special thanks 

are extended to the parent body and the school staff for all their generous efforts. Holy Family Catholic 

Primary School, Skennars Head is indeed blessed to have such dedicated and enthusiastic people 

supporting the school. 

 

Murray Deeps 

Principal 

 

 

1.2 A Parent Message 

 

The official parent body is the Parish School Forum, which in 2018, consisted of the School 

Principal, a teacher representing the Leadership team, two teachers representing the staff and five 

parent representatives.  

 

 The Forum’s role at Holy Family is to:  

 Enhance the partnership between the school and families. 

 Give parental advice and feedback on a range of issues to the school leaders. 

 Provide a link with parents. 

 Represent parents of the school when required. 

 Review school policies and procedures. 

 Assist with parent education and parent forums.  

 

In 2018 the Forum met six times and discussed a range of issues. Prominent on the agenda for the 

group were the organisation of the Welcome to the New School Year, the Mother’s Day Reflection 

and Breakfast, the Dad’s Campout. Other matters on which the Forum members were able to advise 

the school administration included:  

 

 Tier One intervention and Reading Intervention. 

 Feedback on the School photographs. 

 Internet Safety talks. 

 The Buddy System. 
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 Public Speaking 

 The School Uniform (School Locker. 

 NAPLAN (Letters of support for students in Years 3 and 5). 

 

The Forum motto, ‘Small Commitment – Big Difference’ was very much evident in 2018 as many 

small commitments did make 2018 one of the best years yet for the Holy Family School Community.  

 

Being involved in the Parent Forum has many benefits – it helps you appreciate the extent of the 

commitment of all the school staff and the hard work put in for the school and our children. The 

Parent Forum reflects the essence that the school wants to foster more broadly – openness, 

collegiality and care. Working collaboratively with the dedicated small group of teachers who are part 

of the forum is an invaluable experience; assisting parents to get to know the teaching staff better 

but also their commitment and passion in action.  

  

 

Nick Astone 

Chairperson 

Parish School Forum 

 

 

2.0 This Catholic School 

 

2.1 The School Community 

 

Holy Family Catholic Primary School, Skennars Head is part of the St Francis Xavier Parish, Ballina 

Parish which serves the communities of Lennox Head, Tintenbar, Fernleigh, Skennars Head, East 

Ballina and Ballina, from which the school families are drawn. 

 

Last year the school celebrated 22 years of Catholic education. 

 

The parish priest Fr Michael Nilon is involved in the life of the school. 

 

Holy Family Catholic Primary School, Skennars Head is a parish school with strong links to the parish 

family. The school aims to involve the children and their families in the life of the parish through 

activities such as: 

 

 The organisation of the Holy Family Feast Day and other significant Feast days. 

 The involvement in daily school prayer and Christian Meditation. 

 The organisation of and participation in School Masses and the weekly Assembly Liturgies, as 

well as the involvement of students as Altar Servers. 

 The promotion and practice of Making Jesus Real (MJR) throughout the whole school 

community. 

 The participation in the Parish-Based Sacramental Programs and the Sunday Children’s Liturgy. 

 

The parish school uses the mandated Diocesan Religious Education curriculum and the resource text 

“To Know, Worship & Love”. Catholic life and culture permeate school life with 2.5 hours of religious 

education taught formally each week. The Diocesan Daily Prayer guidelines support the school’s 

prayer life. The aims and direction of our parish school are guided by Catholic Education in the Diocese 

of Lismore, Foundational values for Catholic Identity and Mission. This Framework underpins all policy, 

planning, roles and processes within the parish school. Our aim is to increasingly integrate the essence 

of this statement into all aspects of school life. Religious Education is given priority in our school and 

classroom curriculum and planning. 

 

The parish school Mission Statement highlights the nature and calling of the school. 
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2.2 School Enrolment 

 

Holy Family Catholic Primary School, Skennars Head caters for children from Years K to 6. The 

following table indicates the student enrolment characteristics: 

 

 

 Year 

K 

Year 

1 

Year 

2 

Year 

3 

Year 

4 

Year 

5 

Year 

6 

TOTAL 

2018 

TOTAL 

2017  

Male 26 38 32 34 31 36 30 227 225 

Female 34 22 28 26 29 25 30 194  191  

Indigenous  
count included in first two rows 

2 1 4 0 3 0 0 10  5  

EALD 

(Language background  

other than English) 
count included in first two rows 

2 0 1 0 2 1 0 6  5  

 

 

2.3 Student Attendance 

 

In order for students to reach their full potential it is important that they attend school regularly. 

Whilst it is the parents’ legal duty to ensure their children attend school regularly, our staff as part of 

their duty of care monitor attendance each day. The Class Roll is marked every day and rolls are 

checked each week by the principal or their delegate. The school uses the attendance coding 

system adopted in all NSW schools. Unexplained absences are followed up promptly by staff. 

Parents are requested to provide a satisfactory explanation for an absence by means such as a 

written note, telephone call, sms message or email to the school preferably on the first day of 

absence, and certainly within seven days. The principal is made aware of sustained student 

absences or absences reflecting a pattern. In these situations, the principal or delegated staff 

member contacts the parent/guardian. Parents are encouraged to arrange medical and other 

necessary appointments outside school hours. Prolonged periods of absence occur from time-to-

time for various reasons. In these cases, students and their parents meet with the principal to 

discuss the leave request. 
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The average student attendance rate for the school during 2018 is shown in the following table. 

 

 Year K Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 
All 

Years 

Average Student 

Attendance rates  
94.32% 99.22% 93.43% 90.49% 91.9% 88.72% 91.56% 92.8% 

 

 

2.4 Teacher Standards and Professional Learning 

 

Teacher Qualifications / Staff Profile Number of Teachers 

1. Those teachers at the NESA Teacher Accreditation Provisional 

or Conditional level. 
0 

2. Those teachers at the NESA Teacher Accreditation Proficient 

level. 
24 

3. Those teachers at the NESA Teacher Accreditation Highly 

Accomplished level. 
0 

4. Those teachers at the NESA Teacher Accreditation Lead level. 0 

5. Teachers with recognised qualifications to teach Religious 

Education. 
14 

6. Number of staff identifying as Indigenous employed at the 

school. 
1 

7. Total number of non-teaching staff employed at the school. 19 

 

 

2.5 Teacher Attendance and Retention 

 

The average teacher attendance figure is 96.25%. This figure is provided to the school by the CSO. 

 

There were no significant staffing changes last year. 

 

 

2.6 Initiatives Promoting Respect and Responsibility 

 

The school ensures that at every available formal and informal opportunity the values of respect and 

responsibility are promoted. We want every student to understand and appreciate that they are part of 

both the school and the local community. 

 

The school models and teaches students about respect and responsibility in a number of ways: 

 

During 2018 students were involved in a range of outreach activities, including monthly visits to the 

local retirement village (Crowley Village) where students spent time entertaining and speaking with 

the elderly residents. Students and staff contribute generously to social justice appeals, including 

Catholic Missions, St Vincent de Paul and Caritas. 

 

In May 2018, the principal released a significant letter to parents in regards to the importance of 

respect for one another, especially in team sports when students are emulating themselves on poor 

role models in senior State and National competitions. A copy of this letter has been made available 
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at the School Office and is well worth securing a copy to read.  In addition, there were Catholic 

Schools Office consultants who shared this letter with other schools in the diocese and they in turn 

sent out copies to their school community. 

 

The values of respect and responsibility lie at the heart of Catholic schools and underpin all policies 

and procedures. Students, teachers and parents are regularly reminded of the school’s commitment 

to these and other school values by explicit teaching, newsletter items, assembly messages and by 

the nature of our interpersonal relationships. Many of the awards presented to students throughout 

the year are indicative of these values. 

 

The ‘Spirit of Jesus’ (Making Jesus Real – MJR) awards are presented at our weekly whole-school 

assemblies, for the Infants, Middle Primary and Senior Primary sections. When the students’ names 

were called out, the value, which they had exhibited to earn the ‘Spirit of Jesus’ award (such as 

showing respect to their peers or being helpful to their teachers) were highlighted to the rest of the 

school. 

 

The Principal’s Award, which is presented each month, and the Super Stars awards presented each 

week to students, are indicative of these values, as is the prestigious Mary McKillop Community 

Service Award. This award recognises those children who show, through their words and actions, 

that they are living out the message of Jesus, just as Mary MacKillop did. This award is presented 

each term to a student from any class, Kindergarten to Year Six, who displays respectful, caring and 

thoughtful behaviours towards members of our school community. This award goes to a student who 

lives out Mary MacKillop’s motto, “Never see a need without doing something about it”. 

 

 

2.7 Parent, Student and Teacher Satisfaction 

 

The school uses a variety of methods to gauge parental, student and teacher satisfaction with school 

operations. The school understands the importance of regularly reviewing approval and satisfaction 

levels. Last year the following formal and informal opportunities allowed the school to test reaction to 

decisions, policy and school procedures. 

 

The Young Designer’s Award Competition: In 2018 the competition followed the theme of the 

‘Fabulous Flying Competition’. The staff, students and parents provided some very worthwhile 

feedback about this creative and engaging activity. This indeed was a great competition. As a result 

of the many positive emails, comments at the Parish Parent Forum Meeting, the Student Forum and 

staff meetings, the Young Designer’s Award Competition will run again in 2019. 

 

Professional Learning Teams: At the beginning of 2018 the Principal was able to timetable 

successfully into the school day, an hour each week, whereby teaching staff met in Professional 

Learning Teams, with both the Leader of Pedagogy and the Principal, and focused on the four 

critical questions of learning. Throughout the year the Professional Learning Teams concentrated on 

literacy (writing) during their meetings, and, as a result, from examining the data and test results, 

writing from Kindergarten through to Year Six is a real strength at Holy Family. Professionally, this 

was a very productive and positive initiative from the school. The Professional Learning Teams did 

not impact on the teachers’ normal Release from Face to Face teaching. The staff was involved in 

continuous, job-embedded professional development through their participation in Professional 

Learning Teams, which focused on changing pedagogy and responding to assessment data to 

support all children learning at high levels. Feedback from staff has endorsed the Professional 

Learning Teams, which will continue in 2019 and no doubt benefit the learning of all the students at 

Holy Family, as well as the professional development of all teachers. 

 

Welcome to the New School Year Family Fun Night: The feedback from parents, students, 

parishioners and staff on the Welcome to the New School Year Fun Night was that it was a great 

success.  This is where families enjoyed various cultural delights in a fun setting, participating in 
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games with their children. The Parish Parent Forum is to be applauded for devising this concept and 

supporting it, and the many teachers that coordinated the various games and activities. This very 

successful event will be on the Holy Family School calendar for 2019. 

 

Learning Support Aides: Both the Leadership Team and the teaching staff supported continuing 

with having a Learning Support Aide on each year level, as the feedback and evaluations indicated 

that this was having a positive influence on all the students' learning.  In addition, the weekly 

Learning Support Aide meetings held with the Principal, Leader of Pedagogy and Additional Needs 

Teacher were of great benefit, as the Learning Support Aides were continually being upskilled. The 

staff were keen to maintain the name Learning Support Aide instead of Teacher Aide, as the 

importance of 'learning' was highlighted by this key change in the name of their role. 

 

Facebook page and Skoolbag App: The information collected from meetings, interviews, emails 

and discussions with the key stakeholders strongly indicated that the parents, staff and students are 

finding that both the Holy Family Skoolbag app and Facebook page to be very beneficial tools in the 

communication between the school and home, and therefore would like both to continue next year. 

 

 

3.0 Teaching and Learning  

 

3.1 School Curriculum 

 

The school provides a comprehensive educational program based on and taught in accordance with 

the NSW Education Standards Authority (NESA) syllabuses for Primary Education. The Key Learning 

Areas (KLAs) are English, Mathematics, Science and Technology, Human Society and its 

Environment, Creative Arts and Personal Development, Health and Physical Education. 

 

 Literacy: At Holy Family School students develop knowledge, skills and understanding of the 

English language and literature and the ability to talk, listen, read, view and write with purpose, 

effect and confidence. They develop knowledge of the ways in which language varies according 

to context and a sound grasp of language structures, spelling and grammar.  At Holy Family, 

Literacy is taught in a daily, uninterrupted block. This block includes modelled, shared and 

guided instruction and opportunities for independent practice. There are also regular 

opportunities for developing Literacy skills across other Key Learning Areas, with practical and 

meaningful applications. Teachers at Holy Family incorporate strategies from various Literacy 

programs to support and enhance their English programs. Teachers at Holy Family understand 

the importance of recognising those students who require either enrichment or intervention in 

Literacy. 

 

 Numeracy: At Holy Family, Mathematics is taught in a daily, uninterrupted block. It is expected 

that teachers will meet the minimum requirements of five sessions of 75 minutes per week. 

Teachers at Holy Family incorporate strategies from various Numeracy support resources. 

These include but are not limited to the research of Peter Sullivan and Marianne Small and the 

websites Nrich, YouCubed and Maths 300. Professional development has been provided to all 

Holy Family Staff by Anita Chin via a combination of face-to-face and online sessions and 

facilitated by the school’s Leader of Pedagogy. This approach advocates the use of concrete 

materials to develop conceptual understanding in Numeracy. Teachers at Holy Family believe 

that differentiation in numeracy is of paramount importance. Our teachers utilise a range of 

pedagogical techniques to ensure every student is being challenged to achieve their personal 

best in Numeracy. We aim to employ a mixture of parallel tasks, open-ended questioning and 

low floor/high ceiling activities with multiple entries and exit points. Students needing to master 

similar skills and concepts may be grouped accordingly, provided that all groups remain fluid 

and flexible. EMU refers to Extended Mathematical Understanding. This year at Holy Family 

teaching staff has been introduced to the EMU pedagogy and resourcing to diagnostically 

assess and plan for the teaching of Mathematics from Kinder to Year Six. This has been a major 
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tool in promoting success in Numeracy for all children as well as providing effective feedback 

and other high leverage practices. The school ran the successful Extending Mathematical 

Understanding (EMU) program from Kindergarten through to Year Six, with many of the school's 

Learning Support Aides taking small groups of students who needed assistance with certain 

aspects of their Numeracy. The school was able to utilise its two EMU specialist teachers, with 

one teacher taking students from Years One and Two, and the other specialist teacher assisting 

those students in Years Three and Four. Moving into 2019 this will continue to be a focus. In 

addition, all teachers are skilled in administering Mathematical Assessment Interviews (MAI), 

which are conducted at the beginning of each school year. 

 

 Learning Support Programs: Holy Family has comprehensive Learning Support programs in 

place to support its students in the areas of Literacy and Numeracy. In Literacy students from 

Years Three to Year Six had access to MacqLit, which had three trained teachers; Years One 

and Two had the STAR program, which has one specialised trained teacher.  Also, students in 

Year One had assistance with their reading via the Tier Three reading program; the teacher 

implementing this program had been a Reading Recovery teacher.  In 2019, as well as 

maintaining the above intervention for its students, the school has employed a teacher for three 

days a week who will responsible for assisting all staff and students with Literacy, especially in 

the areas of Guided Reading and Guided Writing. 

 

 High Potential Learners: At Holy Family school student data is analysed and triangulated to 

identify students from Years One through to Year Six that are High Potential Learners. The 

school has timetabled into the school day opportunities on a weekly basis for these students to 

embark on inquiry-based projects, as well as deep pedagogical learning, which develops the 

students' character, citizenship, collaboration, communication, creativity and critical thinking. For 

2019, the school has employed a specialist teacher to facilitate and coordinate the High 

Potential Learners at Holy Family. 

 

 Technology: Holy Family School continues to be a leader in the area of 21st century pedagogy, 

possessing all the necessary tools, a dedicated and exemplary staff, interactive whiteboards, 

Chrome books (all students in Year Two to Year Six have been assigned their own Chrome 

book), iPads, iPods, scanners, digital cameras, laptops, flat screens, memory sticks, wireless 

technology, and learning areas conducive to 21st century teaching. The school’s pedagogy 

integrates digital technologies so as to effectively engage students in the learning process and 

enhance achievement as well as extending interaction with local and global communities. At 

Holy Family, our students’ worlds are increasingly being shaped by their ability to communicate 

and to access and manipulate information using ICT and digital technology. Coding and robotics 

are taught from Kindergarten through to Year Six. Coding gives the students the opportunity to 

work together cooperatively and to extend their organisational, analytical, communication, and 

higher order thinking skills. Coding develops the students’ science, engineering, computer 

programming and mathematical skills. 

 

 The school curriculum provides programs, strategies and initiatives that cater to a diverse range 

of student interests, talents and abilities. Student wellbeing and pastoral care scaffold the 

curriculum at Holy Family School. The Religious Education curriculum and other initiatives such 

as Making Jesus Real, LAP, Peer Support, clubs and the School’s Behavioural Management 

Policy are significant components of our total effort to improve students’ social and emotional 

wellbeing and their ability to access the curriculum. A worldview influences how we look at 

everything in life, and how we think and act in particular circumstances. The Catholic Worldview 

has its foundation in Scripture and Tradition, that is, the world is viewed through the eyes of 

divine revelation. Holy Family students’ motivation to learn and hence engagement in learning 

activities is enhanced by arousing their sense of curiosity and increasing their interest and 

sense of personal control. This is done at Holy Family by increasing classroom interaction and 

discussion, by having appropriate modern teaching and learning tools, and by drawing on rich 
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situations from the real world. This pedagogy underpins learning across the school curriculum, 

Kindergarten to Year Six. 

 

The parish primary school offers a strong co-curricular program, which includes student participation 

in: 

 

 The Holy Family Active Club: This year, students had the opportunity to participate in some 

‘active club’ sessions before school from 8.15am to 8.40am every Monday and Wednesday. The 

aims of these sessions were to get students active before school and have fun at the same time. 

All students were able to work at their own level or pace. The sessions were led by the school's 

Leader of Sport. Also, the House Captains were given the responsibility of running some of the 

sessions for the students.  The activities were based on upcoming sporting events. For 

example, they began with the “running club” to get fitness levels up before the Holy Family 

Cross Country. In addition, as this was all about the students, the Leader of Sport was open to 

their ideas on areas that the students would like to focus on.  Due to the success of the Active 

Club in 2018, it will continue in 2019. 

 

 Learning Assistance Program (LAP): This program was successfully implemented in our 

school 18 years ago and was very successful in 2018 at Holy Family for many of our students. 

The program is based on five simple principles: It is always one to one (one adult to one 

student), is about relationships, builds confidence and self-esteem, takes a creative approach to 

learning, and promotes parent and community participation.  The volunteers met with the 

students for an hour each week and built very worthwhile relationships and made a positive 

difference to the students' wellbeing. 

 

 Liturgies: A large number of parents and friends joined students and staff in the School Hall for 

a special Ash Wednesday Liturgy. Ash Wednesday marks the beginning of the Season of Lent. 

It is a season of penance, reflection and fasting which prepares us for Christ’s Resurrection on 

Easter Sunday. In addition, throughout the year, there were weekly liturgies celebrated at the 

Friday assembly.  Some of these key liturgies celebrated the names of the Saints that different 

buildings/classrooms throughout the school have been named after. For example, the Year One 

block has been named after St Patrick. Each year level researched their Saint and presented a 

beautiful reflective liturgy, highlighting their Saint's special attributes and contributions. 

 

 Project Compassion and "Relays for Justice": Ash Wednesday marked the beginning of the 

annual Caritas Australia Project Compassion Appeal. The theme for this year was A JUST 

FUTURE FOR ALL. As it coincided with the Year of the Youth it was an opportunity for young 

people to become channels of love and positive change for entire communities. Therefore, at 

Holy Family, we as a school wanted to help these communities by participating in an event, 

“Relays for Justice” during Catholic Schools Week. Also, we raised money for Caritas Australia 

through the Class Project Compassion boxes, which were distributed during a special Liturgy 

prepared and led by 6M at the Friday assembly. As well as this, each family received a small 

Project Compassion box to use if they wish to. The Project Compassion boxes were collected at 

the end of Term One and the students and parents are to be congratulated on the significant 

amount of money that was raised for Caritas Australia. 

 

 Mini Vinnies:  At our first School Mass for the year, our Mini Vinnies members were inducted 

and presented with their badges.  With the assistance of key teachers, the students spent a 

productive year coordinating events to raise awareness and money to assist the St Vincent de 

Paul Society. One of the highlights and successes for the Mini Vinnies members was the 

promotion of the Christmas hampers, whereby each of the 14 classes and the staff contributed 

to this very worthy cause.  The local St Vincent de Paul representatives were extremely 

impressed by the efforts of the Holy Family School community. 
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3.2 Student Performance in National Testing Programs 

 

3.2.1 NAPLAN 

 

The school participated in the National Assessment Program Literacy and Numeracy (NAPLAN) with 

students in Years 3 and 5 tested. In Year 3, 57 students presented for the tests while in Year 5 there 

were 54 students. 

 

 

In Literacy there were four elements tested. These were reading, writing, spelling and grammar and 

punctuation. In Numeracy, students were tested in number, patterns and algebra, measurement, data 

and space and geometry. 

 

In both Year 3 and Year 5 there are six achievement bands with Band 6 being the highest level of 

attainment in Year 3 and Band 8 the highest in Year 5. 

 

The Commonwealth Government has set minimum acceptable standards for reading, writing and 

numeracy at particular ages. 

 

At Holy Family Catholic Primary School, Skennars Head, school and student performance is closely 

monitored. These tests are one means of gathering data on individual student and school 

achievement. School staff have participated in Catholic Schools Office information sessions on 

NAPLAN and Data Analysis workshops. 

 

The following data indicates the percentage of Holy Family Catholic Primary School, Skennars Head 

students in each band compared to the State percentage. 

 

 Year 3 NAPLAN Results in Literacy and Numeracy 

 
Percentage of students in Bands 1 to 6 

 

BAND 6 5 4 3 2 1 
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Reading  27.7 45.6 24.7 26.3 20.2 19.3 12.8 7.0 7.2 1.8 3.8 0.0 

Writing 10.9 17.5 36.0 43.9 24.3 24.6 18.4 12.3 5.4 1.8 2.8 0.0 

Spelling 25.8 29.8 25.0 31.6 21.0 19.3 13.7 15.8 8.0 3.5 4.4 0.0 

Grammar 

and 

Punctuation 

30.9 40.4 16.8 21.1 23.2 29.8 12.5 8.8 8.2 0.0 4.2 0.0 

Numeracy 17.8 36.2 25.7 34.5 26.5 24.1 16.6 5.2 10.1 0.0 2.1 0.0 
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 Year 5 NAPLAN Results in Literacy and Numeracy 

 
Percentage of students in Bands 3 to 8 

 

BAND 8 7 6 5 4 3 
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Reading  17.4 40.7 20.9 24.1 23.8 16.7 19.6 13.0 11.2 5.6 4.5 0.0 

Writing 4.6 1.8 11.5 20.0 27.2 38.2 35.9 36.4 11.5 3.6 7.0 0.0 

Spelling 14.6 18.5 22.7 18.5 31.1 48.1 17.7 11.1 9.3 3.7 3.6 0.0 

Grammar 

and 

Punctuation 

18.1 33.3 18.1 27.8 29.1 29.6 16.2 7.4 11.0 1.9 4.9 0.0 

Numeracy 12.5 22.2 19.7 31.5 25.9 24.1 26.3 22.2 12.1 0.0 2.6 0.0 

 

 

School performance analysis shows that in comparison to Statistically Similar School Group (SSSG) 

and State schools our school’s Mean Score is above in most areas. The areas in which our school’s 

Mean Scores are below SSSG schools include: 

 

Year 3: 

Girls Writing 

Girls Spelling 

Girls Grammar and Punctuation 

 

Year 5: 

Cohort Spelling 

Girls Grammar and Punctuation 

 

Our data shows that we are well represented in the top two bands for each area in comparison to 

SSSG schools. The only area in which we are over-represented in the bottom two bands is Year 3 

Spelling. 

 

Our schools’ growth indicates that we are more than 5 percentage points above SSSG schools in 

Year 5 Girls Reading, Writing, Grammar and Punctuation, and Numeracy. Our school’s growth in 

Spelling was more than 5 percentage points below SSSG. We have identified Spelling as a focus 

area for 2019. We are looking to whole school beliefs and practices around spelling and ways to 

supplement our Sound Waves Spelling approach.  

 

Our growth data indicated that over 60% of students made at or above expected growth for all areas 

except Spelling, only 48% of students made at or above expected growth for Spelling. 

 

Writing will continue to be a focus area for us moving into 2019. We had a greater representation in 

the top two bands for writing this year, even though 10% of students made negative growth. After an 

item analysis, we have identified vocabulary and sentence structure as areas for greater 

improvement. We developed whole school beliefs and practices around writing this year and we will 
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continue with writing as the focus in 2019. This writing focus will include looking at the Literacy 

Progressions as a way of informing teacher planning.  

 

NAPLAN results will be further analysed to inform and guide the direction for future improvements 

particularly in the areas of Writing and Spelling. The high percentage of students achieving minimum 

standards, compared to State figures, is a testament to the focus in Professional Learning Team 

meetings to build teacher capacity. 

 

 

3.3 Teacher Professional Learning  

 

All teachers have been involved in professional learning activities during the year. These activities are 

designed to develop the professional skills and understandings of staff so as to improve student 

outcomes. Professional development can take many forms including whole-staff development days, 

subject specific in-services, meetings and conferences. 

 

Whole staff development day professional learning activities in 2018 were: 

 

Staff Professional Learning Activity Date Presenter 

Parish School Retreat Day 13/04/2018 Leadership Team 

Writing 29/03/2018 Kate Salmon, CSO, & 

Kristie Coster, CSO. 

Writing & Reading (Using quality Literature) 08/06/2018 Lee Denton 

Senior First Aid Certificate 28/09/2018 Surf Lifesaving 

Australia 

 

 

Additionally, staff attended either singly or in groups a range of professional development opportunities 

including: 

 

Activity Staff numbers Presenter 

STAR Training 1 Amanda Page-

McDonald, CSO 

Writing Leadership workshop 3 Catholic Schools 

Office 

Spirituality Training Day 2 Catholic Schools 

Office 

Strategies for visual impaired students 2 Vision Australia 

EMU Reconnector 3 Ann Gervasoni 

Introduction to Maths Block 2 Catholic Schools 

Office 

Reading Difficulties 1 Catholic Schools 

Office 

Primary Reflections training 1 Catholic Schools 

Office 

Consistent teacher Judgement workshop 1 Catholic Schools 

Office 

Maths Block 3 Catholic Schools 

Office 

Professional Learning Communities 2 Colin Sloper 
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Tour to Brisbane Catholic Education Office & Schools 1 Brisbane Catholic 

Education 

STEM workshop 3 Catholic Schools 

Office 

Writing Leadership meeting 3 Catholic Schools 

Office 

Quality Assurance Feedback 2 Kristie Coster, CSO 

Lee Denton workshops 18 Lee Denton 

Porta Fidei 3 Catholic Schools 

Office 

Scout Training 2 Catholic Schools 

Office 

Understanding Dyslexia 4 Catholic Schools 

Office 

Library Inservice 1 Catholic Schools 

Office 

Science & Technology Revised syllabus Professional 

Learning workshop 

3 Catholic Schools 

Office 

MyCompliance 4 Catholic Schools 

Office 

Peer 2 Peer 1 Catholic Schools 

Office 

SAS Training 2 Catholic Schools 

Office 

CSO Conference for Principals & APs 2 Catholic Schools 

Office 

STAR Reconnector Day 1 Amanda Page-

McDonald, CSO 

Diabetes workshop 4 Jane McDonald, 

Community Health 

Lee Denton workshop for Teacher Aides 5 Lee Denton 

Indigenous Education Workers Cluster Meeting 2 Catholic Schools 

Office 

Faith Leadership Conference 2 Catholic Schools 

Office 

Oral Language workshop 2 Sheena Cameron & 

Louise Dempsey 

ANT day 2 Amanda Page-

McDonald, CSO 

Sports Gathering 1 Catholic Schools 

Office 

Learning Progressions 4 Catholic Schools 

Office 

NSW Anti-Bullying Strategy Workshop 2 Department of NSW 

Government Schools, 

NSW Independent 

Schools Association & 

NSW Catholic Schools 

Office 
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Digital Technologies 4 Catholic Schools 

Office 

MAI Data Workshop 2 Catholic Schools 

Office, Lismore 

School Services Workshop 2 Catholic Schools 

Office, Lismore 

 

 

The professional learning expenditure has been calculated at $8319 per staff member. This figure has 

been calculated by the CSO and reflects expenditure on casual release days and professional 

development activities in particular categories. 

 

 

4.0 School Policies 

 

 

4.1 Enrolment Policy 

 

Parish schools were established as places of educational excellence and places that transmit the 

faith, in the mission entrusted to the Church by our Lord Jesus Christ. They form part of a tradition of 

Catholic education provided by religious and lay teachers in the Diocese of Lismore for over 150 

years. They also fulfil parents’ rights to choose the schooling for their children which reflects their 

own faith, values, beliefs and hopes. Catholic schools have a particular responsibility to provide a 

Catholic religious education to children baptised in the Catholic faith and to support parents in 

honouring the commitments that they made on behalf of their children at baptism. The Catholic 

school is also “open to all who want to share its educational and faith goals inspired by Christian 

principles” (Congregatio de Institutione Catholica 2009). Most importantly, there is a special place in 

parish schools for those with the greatest need, especially in areas of lesser educational options or 

lower socioeconomic circumstances, and efforts should be made to encourage such enrolments, 

within the vision of the Bishop of Lismore for the poor. Every new enrolment at Holy Family Catholic 

Primary School, Skennars Head requires parents to attend an enrolment interview. The interview 

provides an opportunity to learn more about the educational experience provided by the school, 

specific school procedural policies and current school expectations. The School Enrolment Policy 

explains the Parish enrolment guidelines. A copy of the enrolment policy is located in the school 

office or it can be accessed on the school's website. 

 

 

4.2 Pastoral Care Policy 

 

The school’s Pastoral Care Policy is based on the principles of restorative justice and procedural 

fairness. The policy reflects the vision and mission of the Catholic Church and is characterised by 

safety, trust and mutual respect. To live out this policy the school has adopted various programs 

aimed at helping students value themselves and experience wellbeing. These include programs 

focussing on self-esteem, social relationships, moral development, vocational awareness, sexuality, 

anti-bullying, drug awareness, health and personal safety. The school’s pastoral care program has 

been developed in consultation with staff, parents and students. 

 

 

 

 

 

 

 

 

https://drive.google.com/drive/folders/0ByVyrOtgzDSfT3FWcEV0NldtRkk
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4.3 Discipline Policy 

 

The school does not sanction corporal punishment or allow parents to administer corporal punishment 

in the school. 

 

The school policy is based on procedural fairness and ensures that school practices respect the 

dignity, rights and fundamental freedoms of individual students. Students are required to abide by 

the school rules and to follow the directions of teachers and other people with delegated authority. 

Where disciplinary action is required any penalty imposed will vary according to the nature of the 

breach and/or the student’s prior behaviour. The policy is discussed with students, staff and parents 

on a regular basis. Reminders about the policy are regularly included in school newsletters. Relevant 

sections of the policy are regularly shared with the students each term. 

 

 

4.4 Anti-Bullying Policy 

 

The school’s Anti-Bullying Policy fosters a cohesive approach to the issue of bullying and includes 

specific initiatives which are designed to promote pastoral care, wellbeing and safe school 

communities. This policy covers the bullying of students with disabilities. Disabled children and 

young people need to know they have the right to be safe from bullying, what bullying is, how to 

keep safe and what to do if adults do not do enough to stop the bullying. The dignity of the human 

person is the foundation of all Catholic social teaching and intrinsic to our education ministry. 

 

 

4.5 Complaints and Grievance Policy 

 

The school policy is based on procedural fairness and recognises that parents and caregivers must 

have access to processes that allow them to resolve concerns in a supportive and conciliatory 

environment. Any concerns raised are responded to promptly and fairly, and confidentiality is always 

maintained. The policy is available at the front office or from the school's website. 

 

 

5.0 School Determined Improvement Targets 

 

Each year the school implements the School Improvement Plan. 2018 was a very rewarding year. 

 

Key improvements achieved this year Key Improvements for 2019 

Catholic Identity and Mission 

 

Built teachers’ capacity in evangelising to the 

students and the school community to ensure 

that Catholic beliefs and values form the culture 

of our school. 

 

Enhanced the teaching of Religious Education 

ensuring contemporary pedagogy, engaging 

resources and whole school practices are 

evident. 

 

Staff collaboratively worked together during 

Religious Education planning days to 

strengthen whole school practices such as 

head, heart and hands pedagogy, consulting 

Catholic Identity and Mission 

 

Enrich the prayer life of the school community. 

 

Introduce Rosary Prayer home bags to be 

used across the grades from Kindergarten to 

Year Six. 

 

Scripture is explored through engaging 

learning experiences so that student 

knowledge of Religious Education content is 

deepened. 

 

https://drive.google.com/drive/folders/0ByVyrOtgzDSfT3FWcEV0NldtRkk
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the background information, Godly Play, 

classroom prayer and displays.  

Acknowledged the change of the liturgical 

seasons at school assemblies. 

 

Organisation and Co-Leadership 

 

Implemented a creative music play area on the 

playground for all students to access.  

 

Continued to become a more environmentally 

friendly school by introducing 'Nude Food' every 

Tuesday.  

 

Raised the profile of environmental 

stewardship. 

 

Organisation and Co-Leadership 

 

Develop systematic ways to assess and build 

staff engagement and productivity whilst 

monitoring and supporting staff wellbeing. 

 

Teaching and Learning 

 

Built teacher capacity in writing to improve 

student outcomes. 

 

Implemented Response to Invention (RTI) 

-  Macqlit, STAR and EMU. 

 

Staff used Mathematics data to inform their 

planning and teaching to improve Numeracy 

learning outcomes for all students. 

 

In Numeracy teachers embedded effective 

practice to move students through the growth 

points. 

 

Developed rich open-ended learning tasks as 

part of the Mathematics Block. 

 

Identified the High Potential Learners (HPL) in 

the areas of Literacy and Numeracy, as well as 

in the other KLAs and provided appropriate, 

engaging and challenging learning experiences 

for those students. 

 

Teaching and Learning 

 

Enhance the teaching pedagogy and 

knowledge of Literacy across all KLA’s to 

improve student engagement and outcomes. 

 

Enhance the teaching pedagogy and learning 

experiences in Mathematics K-6. 

 

Introduce the pedagogy and resources needed 

to support the successful implementation of 

the Digital Technology strand in the updated 

Science and Technology Syllabus. 

 

Community and Relationships 

 

Encouraged and improved communication 

between all levels of staff.   

 

Introduced weekly meetings for the school's 

Learning Support Aides (LSAs). 

 

Staff and student's voice was valued by the 

Leadership Team. 

 

Community and Relationships 

 

Develop a supportive and cooperative school 

community based on positive behaviour, 

mutual respect and cooperation. 

 

Improve the school culture by developing and 

implementing a clear, School Behaviour 

Management Plan. 
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Developed and sustained a positive school 

culture, where staff and students felt valued 

and supported and had ownership over 

decisions. 

 

 

 

 

6.0 Financial Information 

 

Catholic schools are accountable for all monies received. Each year, the Lismore Catholic Schools 

Office submits to the Commonwealth Government a financial statement on behalf of the parish primary 

schools and secondary colleges. This statement details the income and expenditure of each school.  

In addition, the financial accounts for each school and for the Catholic Schools Office are audited 

annually. 

 

A visual summary of the income and expenditure reported to the Commonwealth Government for 2018 

is presented below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


